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Unit 2 Discussion 1
The norm-referenced test aims to compare the performance of the examinee with that of other examinees. According to Cohen (2009) the objective of the norm-referenced tests is to gain information about the examinee’s standing or rank relative to a comparison group of test takers. In criterion refereed testing the elevator seeks to test the scores of the participant by evaluating an individual score based on a set of standards (Cohen, 2009). In the criterion-referenced test, the performance of the examinee is compared to a pre-defined set of criteria (Cohen, 2009). Ordinal measurement and norm-referenced tests example can include “the first three students in the state will be compared with the national average to determine the level of performance (Cohen, 2009). In this example, the performance of the topic three students is compared with the national average for a given standardized test. In interval and criterion-based assessment, an example would be “students who score between 70-100 in the citizenship tests are to be given citizenship” this test seeks to purely test the knowledge of the test-taker not how the knowledge they are as compared to the other test takers. A ratio scale and norm-referenced test can include “four out of ten students have a score higher than the rest of the six students in the class combined.” The ratio measurement and criterion-based test can explore “five of ten immigrants have passed their citizenship test.” The referencing data would be collected by analyzing the performance of the immigrants and the students above based on their performance as compared with others and their overall performance.

The ordinal level of measurement is the most effective in measuring attributes in psychology (Cohen, 2009). First, it is a scale of measurement that allows the variables that the researcher is dealing with to be ranked. In ordinal measurements, the attributes can be ranked, and in psychological the various psychological issues may be ranked to provide an understanding of the degree to which the psychological issues may be ranked (Martuza, n.d.). The differences between various psychological concepts such as why different students may perform better than others may be explored through the use of the ordinal scale of measurements where the variable may be ordered, but the differences between the variables do not matter.

The norm-referencing approach is appropriate for examining the different psychological attributes as it seeks to measure the performance of an individual against others thus helping to determine how far from the norm the individual is (Martuza, n.d.). The norm-referencing approach is essential to focus on how an individual performance relative to others to determine if there are psychological problems that prevent them from operating at an optimum level that mirrors that of the others in the society. The objective of the norm-referenced test in psychology is that it provides insights into the deviation of the performance from the average or the norm thus identifying the level of help or support that needs to be provided to address the needs of the individual (Cohen, 2009). It is further effective in making compressions across a large group of people.
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