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Unit 1 Discussion 1: Assumption 5: Various sources of error are part of the assessment process
Error in assessment as noted by Cohen (2009) refers to the deviation, oversight or anything that may violate the expectations. The fact that errors are viewed as a natural part of the assessment process identifies that not all the results or findings from the assessments implements are accurate and valid. An error may affect the degree to which accurate information has been gained. The errors may, therefore, compromise the quality of the findings which may limit the acceptance of the results among the stakeholders. In regards to rating how concerned I am about the assumption that sources of errors are a part of the assessments process can be rated as a 2 (two) that is very concerned with this assumption. Errors or deviations affect the ability of the assessment to collect the needed information, and this, therefore, highlights the significant influence that the errors have on the reliability of the results (Spores, 2012).

The component of the assumption that was the most concerning to me was the statement that error traditionally refers to something that is more than expected and therefore an actual component of the measurement process as identified by the course text (Cohen, 2009). The fact that errors are viewed as a natural component of the assessment process yet they have an adverse influence on how the stakeholders view the results, as well as the adoption of the results is limited if errors are perceived to have influenced the outcome of the assessment process identifies the need to eradicate such errors. Errors need to be considered as an external threat to the credibility and the reliability of the findings, and this identifies the need to move from viewing it as an actual component of the measurement process to one that must be minimized or eradicated.

The assumption elements that determine that errors are a natural part of the assessments process are based on my previous experiences as well as the perspectives of others. When it comes to the topic of assessments I had previously been taught that it is imperative to identify errors that may hinder the accuracy of the findings and work to reduce and eliminate the errors and this identifies my current concerns with the assumption above. Issues such as error variance need to be addressed to ensure the objectivity of the assessment process and findings (Cohen, 2009). The negative perspectives from stakeholders when it comes to using information that has been affected by errors identifies the need to address the assumption elements identified above. 

The acceptability of error variances as part of the assessment process is concerning to me as it identifies that the findings or results. From my experiences, the variations or the degree to which the results are skewed affects the confidence to use those results to guide decision making, For example working with an assessment where the selected participants have been influenced by the decision of the evaluator results in biased selected which affects the assessment process. Chapter 2 of the text that specifically highlights how to address reliability, validity, and utility of the findings would be effective in addressing this assumption and the associated errors (Cohen, 2009).
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