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Industrial psychology provides a glimpse into the future of the current work environment and specifically the field of human resources. One key point in Cascio and Aguinis (2013, pg. 3) reading is that “people differ in size, weight, personality, interests, abilities and aptitudes.” The idea that people are different provides the psychological framework for the successful application of human resources management. This is an impactful statement that guides decision making in the execution of all human resources functions within the organization. The reason for choosing this passage is that it exemplifies the psychological mentality HR leaders and executives should have. The need to understand and view the workforce as a collective of individuals with varying needs, skills and attributes provides an opportunity to improve the overall efficiency of the organization.

An example of an HR function related to industrial organizational psychology is compensation and benefits. The underlying role of benefits and compensation is to motivate the workforce and this highlights the need to understanding motivational theories. Industrial organizational psychology is based on the understanding that human nature is influenced by a variety of psychological factors. Therefore, compensation and benefits as a HR function is improved by the influence of I/O psychology (Cascio & Aguinis, 2013). The psychology of needs for instance informs the need to craft benefits and compensation packages aligned to the individual interests and psychological interests of each employee group. 

A relationship between I/O and Human Relationships relationship is characteristics by a variety of changes in how organizations are structured and managed, the I/O and HR relationship is characterized by the adopting of technologies that inform psychological models necessary in guiding HR decisions. For instance, ability of surveys to extract data on the feelings and attitudes of the employees leads to the understanding of which strategies or organizational changes are popular or unpopular within the workforce (Cascio & Aguinis, 2013). The relationship between these concepts can improve the efficiency in which disputes are resolved while improving the retention of the workforce by altering strategies in real time to manage performance. The link between I/O and HR will mean the adoption of technology critical to enhancing HR department’s capability to initiatives strategic decisions in real time based on the data they have received. 
The Society for Industrial and Organizational Psychology (SIOP) and the Society for Human Resource Management (SHRM) have various common goals. For instance, SIOP and the SHRM   work to support the adoption of evidence based practices in HR management. Another goal of both associations is the enhancement of wellbeing of professionals within their organizational setting (Shrm.org, 2020). They both work to address workplace challenges through collaborating, implementing and pushing for changes at the organizational and legal level.  Both play a role in supporting compensation and benefits through seeking greater specific legal protections for professionals.
As a current member of the SHRM, I have participated in various membership activities and conferences providing valid experience on matters touching on human resources management. Student membership applications offer learners various benefits. For instance the SHRM charges $49 a year (Shrm.org, 2020). The access to the wealth of resources one gained from being a member of these organizations highlights the value of joining. By becoming a members one gains access to career and educational resources essential to personal and professional development. Access to a large network of professionals in the field provides one with information that is a privy to few within the HR field.  Another benefit includes gaining access to support system necessary in optimizing one’s HR career.
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