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Teacher behavior

Three state statutes and three district policies regarding teacher behavior and the consequences for violating each of them. 
	State Statute
	Teacher Behavior
	Consequence

	Section 1006.11 (Flsnate.gov, 2011)
	Teachers shall use reasonable force to control the students
	Teachers shall not be held civilly liable for their actions in acting with accordance with the law but may be suspended or fined by their school districts (Flsnate.gov, 2011)

	Section 1003.32  (Flsnate.gov, 2011)
	Teachers are expected to control the behaviors of the students through setting clear rules and regulations (Safesupportivelearning.ed.gov, 2017).
	Teachers shall only be penalized in terms of suspension of disciplinary warning

	Section 1003.32 (Flsnate.gov, 2011)
	Teachers have authority to remove student who disobey from  their classroom bit must be done with prior consultation with the school principle (Flsnate.gov, 2011)
	Disciplinary warnings and suspension are examples of consequences (Safesupportivelearning.ed.gov, 2017).


	District Policy
	Teacher Behavior
	Consequence

	Brevard Public School policy 
	Teachers shall not discriminate any student based on color, race or religion (Brevard Public School, n.d.)
	Disciplinary warning, suspension or termination

	Brevard Public School policy 
	Teachers are not to exploit any relationship with their students for personal gain (Brevard Public School, n.d.)
	Disciplinary warning, suspension or termination

	Brevard Public School policy 
	Teachers are not to interfere with a colleague’s exercise of civil or political rights (Brevard Public School, n.d.)
	Disciplinary warning, suspension or termination


Part II
Part of ethics is not only following policy, but also recognizing and following expectations that are not explicitly stated. For each of the domains listed below, identify a possible implicit expectation for teacher behavior and the possible consequence of violating that expectation. 

	Domain
	Implicit Expectation
	Consequences

	School property 
	Teachers are expected to respect school property and ensure that no damage comes to the property under their supervision
	Monetary damages may be charged and well as suspension

	Teacher-student relationships
	Teachers are expected to act professionally and maintain a boundary between the teachers and the students ensuring that proper behaviors are implemented
	Violation of this relationship can lead to suspension or termination of employment.

	Teacher-colleague relationships
	Teachers are expected to be cordial with their colleagues and work to promote the development of healthy relationship and partnerships within the school environment
	Supervision will be enforced depending on the degree to which the violation has occurred

	Teacher-parent relationships
	Teachers are expected to be respectful to the parents and make accommodations for cultural differences to ensure that proper relationships are develop
	Suspension and in extreme cases termination

	Teacher personal lifestyle
	The teacher must ensure that their personal lifestyle does not conflict with the rules and regulations of the school on teacher behavior.

Personal lifestyle needs to be managed to ensure that it does not affect the learning of the students
	Suspension and in extreme cases termination

	Teacher freedom of expression 
	Teachers are allowed to express themselves but this must be done within the confines of good faith to ensure that expressions do not affect the relationships or the atmosphere of the learning environment
	The teacher may be suspended and in extreme cases have their employment terminated

	Teacher supervisory liability
	The teacher is can be held liable for any injury that may occur in their class. Teachers are therefore expected to asses foreseeable safety issues and address them
	Monetary damages can be imposed on the teacher
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