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Professional Expectations and Evaluation

The teacher evaluation model implemented in Florida is based on Marzano Teacher Evaluation Model. The model is designed to provide support for effective instruction and promote students growth. It is designed to identify the professional development areas and other human capital needs that are essential to the personnel and school administrators. The model was designed to differentiate between four different level of performance that is highly effective, effective, needs improvement and unsatisfactory. 
Ethical and legal responsibilities for teachers

The model provides basic inclusion that addresses the ethical and legal responsibilities of the educators, and this is defined within Domain 1 of the evaluation framework. Teachers are mandated to ensure that their practice adheres to set rules and regulation. The teacher must ensure safety and well-being of their students through the establishment of rules and procedures to guide the class.

Rubrics or ratings for the assessments 

The Marzano Teacher Evaluation Framework applied In Florida rates the teachers through four performance measures that are highly effective, need for improvement and unsatisfactory. These ratings are essential to determine the needs of the teachers for professional development. Scales are also used to rate teacher performance in each domain area.

Opportunities for growth 

The model provides a significant instructional framework goal that sets the expectation that all teacher will increase their expertise from year to year with the objective of enhancing student achievement culminating in a powerful learning effect. This model has the potential for growth as it addresses different complexities of the teaching environment which are defined in terms of domains ranging from 1 to 4 specifically identifying areas of professional growth for the teachers. Domain 1 highlights 41 elements that define the classroom strategies as well as behavior while Domain 2 identifies planning and preparation elements that teachers must meet. Domain 3 identified the importance of reflecting on teaching while domain 4 identifies the importance of collegiality and professionalism in teaching. The ability of the model to provide a systematic process that identifies specific areas of teaching is essential to highlight areas of weakness that need to be addressed.

The ramifications for not meeting the standards 

The ramifications for not meeting the standards include mandatory training to enhance competence in the respective areas especially for those that have been rated as unsatisfactory. The ramifications change based on the needs of the learning environment and implemented to addresses critical demands of the teaching environment.

Professional development appropriate 

Mentoring and training are examples of professional developments that are essential to promoting teacher competence in Florida.  Mentoring and training are essential to address gaps in the performance of the teachers. The formwork identifies critical areas that teachers need to perform well such as the development and the delivery of assessment and through extensive training and mentoring these issues can be addressed.
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