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Executive compensation: Perquisites
Executive perquisites or perks are defined as the benefits that recognize the value of the executive within the company. Some of the perks provided to the Vice President of Operations at Blossoms Up include automotive perks in that the executive will receive mile reimbursements and professional services perks which will enable the executives to focus on organizational tasks while having key services such as tax planning and filing taxes being carried out by other professionals (Jackson, 2014). Severance pay as well as sabbaticals. Lifestyle perks such as club membership will also be provided to the executive to motivate and retain him within the company (Graham, 2013). An important perk that should be included in the compensation package for the Vice President of Operations includes stock options. Having Blossoms Up stock options or profit sharing plans is an effective practice to promoting a sense of ownership as well as to promote performance of the executive.
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