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Male Reluctance to Accept Women as Equals
Although men and women tackle the same business problems and sit through the same meetings, male are still reluctant to accept women as equals in the workplace. The general understanding that men are above women could be the reason why they stand a high chance of winning promotions and challenging tasks compared with their female colleagues. Men regard themselves as being more powerful to an extent that some of them feel that they should be assigned executive roles and are entitled to receive performance rewards (Williams & Dellinger, 2010). The subsequent sections provide a comprehensive analysis on the concept of male reluctance to accept women as equals in the place of work.
As mentioned by Bowles, Babcock & Lai (2007), many reasons explain why men are yet to accept women as equals. One of these reasons is the inability of women to participate in the negotiation process. In other words, men mostly initiate negotiations in the workplace. Negotiations are initiated in an attempt to address different issues in the workplace such as requesting for salary increases or demanding for improved working conditions. During hiring and promotion processes, women are less likely to start negotiations, more likely to suffer from anxiety, and less likely to recognize non-salary items and other benefits as negotiable.  In my view, women are expected to be more assertive when negotiating for promotions and compensation. However, since many people perceive women and men’s action differently, women’s reluctance to engage in a comprehensive could be the reason why men continue to dominate in the workplace.
Examining the continued practice where a decreasing number of women are allowed to venture into male dominated careers such as the military is another reason why some men believe that they should not be equated to women.  Some of the arguments in support of the decision to exclude women from such careers are based on the assumption that they do not have the energy required to handle military related activities. In an article written by Moritz (2017), it is mentioned “traditional attitudes make many people both uncomfortable with the idea of women fighting and unable to handle the image of mothers coming home in body bags.” In my view, this is not an adequate explanation for excluding women in such careers. In fact, many women who had a chance to work in the military assert that the military is just like other job fields.  For most women, it is important to provide open opportunities for both men and women. It is upon the decision of an individual to make decisions regarding his/her career path.
In his article, Showalter (n.d) argues, “Admitting women into the Navy would break up homes and amount to a step backward in civilization.” These are some of the assumptions that make it extremely difficult for women to develop the urge to work in the military. For those already working in the military, some of them report increased cases of sexual harassment including rape. This clearly reveals that men have no respect towards women.  If the trend is not addressed, it is very likely that the interest of women in joining such professions will keep on declining. Understanding their contribution is one of the ways through which men can recognize, respect women and accept them as equals in the workplace.
According to Showalter’s article, it is surprising to learn that women were subjected to stricter sexual and social punishment when compared with their boyfriends and brothers. In times of war, they were expected to go back to their homes and have more children. This is a clearly shows to the extent to which women were discriminated. Since women have since demonstrated their potential within different careers, time has come for men to show support to women and appreciate their contribution in the society. Most importantly, men need to accept women as equals in the workplace by showing willingness to work together and provide assistance where needed. 
The conversation between Joe and Bill also portrays the perception that men have towards women.  When Joe mentions that he is against the idea of watching women fighters, it is a sign that he does not recognize their determination to offer their best in such activities. In my opinion, the idea by women to participate in boxing activities is in fact a wise decision that other people including the men should recognize and appreciate. Although men mainly dominate boxing, there is a great need to support women who attempt to go into such careers. Encouraging women to give their best and providing necessary support, such as finances, is one of the ways through which men can extend help to female boxers. 
Although society roles, rules, and norms encourage men to value women in the workplace, men continue to regard women as less being less powerful. Unlike men, women are more likely to be criticized for their looks and their dressing. Even in instances where a male colleague is dressed inappropriately, he seems to get little attention. Men tend to think that they are more powerful than women are and that they have the freedom to act or behave in a manner of their choice. Largely, women are also to blame for some of the challenges experienced in the workplace. For example, their reluctance to engage the top management in a comprehensive and thorough negotiation process is one of the factors that explain why men perceive women as less powerful. If men are the only people who participate in such processes, it means that it will be almost impossible for them to extend necessary respect and appreciation towards women in the workplace. Even with the current efforts to address workplace differences, it should also be understood that women alone are not in a position to address the issue satisfactorily. 
As proposed by Connerley & Wu (2016), it is important to develop program that focus on sensitizing people on the importance of gender equity in the workplace. Through these programs, it becomes easier understanding men’s perspectives, eradicating stereotypes and developing a network of men who recognize the value of respecting women and treating them fairly.  Some organizations have since rolled out programs that focus exclusively on women as part of the effort to provide them with increased access to visibility and top leadership in the workplace. Cisco Systems Inc. and Amex are examples of organizations that have managed to develop programs meant to help women address some of the challenges witnessed in the workplace. Apart from relying on such programs, it is important to have a good leadership in an organization capable of creating organizational practices and cultures that support women in the workplace. 
In recap, it is apparent that males are reluctant to accept women as equals in the workplace. Largely, such thoughts are attributed to the fact that men regard themselves as being more powerful than women are. This is among the reasons why men believe that they are better suited to undertake management roles and receive performance rewards. In my opinion, this is not the case. Instead, men should recognize and appreciate the value that women bring in the workplace. In fact, they should be in the forefront in creating a working environment that allows women to undertake their respective roles and responsibilities with any interference.  
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