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Research Applications Outline
I. Goals of research in Human resources

A. Enhance the understanding of the current or emerging human resource concepts

B. Explain the effectiveness of new human resource strategies

C. To evaluate the efficiency of current or emerging HR strategies within different organizational contexts

D. Enable prediction of future demands in the human resource environment 

E. Enhance the understanding of current trends in human resource management

F. Promote new knowledge in human resources

G. Explaining foundational strategies in human resources and their applications within the current work environment

H. Understanding correlation between human resource concepts such as motivation and performance 

I. Test hypothesis of various HR concepts
II. Comparison of the application of primary and secondary research

A. Primary research is termed as new research in the field of human resources.  It is useful in answering specific issues and questions while providing unique perceptive into current issue being faced in the field of human resources (Babbie, 2013).
B. Secondary research involves gathering information that has already being published. Secondary research is used to support the implementation of strategies or activities that have already being studied before. 

III. Reliability and validity and its use in human resource research

A. Reliability refers to the ability of the study to provide consistent findings. Reliability identifies that any subsequent research will yield the same findings (Roberts, Priest & Traynor, 2006).
B. Reliability is used to ensure that the findings of the human resource research are accurate and free from errors (Roberts et al., 2006). The analysis of the same data collected through research needs to yield similar results thus identifying the results are reliable and can be used to improve human resources. 
C. Validity address the credibility of the research findings (Roberts et al., 2006).  Validity is used to determine if the findings are genuine 
D. Reality and validity in human resource research are used to identify the accuracy and the consistency of findings. Reliability and validity therefore helps to authenticate findings of research and thus ensure support for the implementation of the findings.
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