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Legal information on Human resource activities

The internet provides diverse legal resources on human resources. From government website to not-for-profit organizations enhance the availability of legal information relating to aspects of human resources from hiring to employment and termination of work. One of the major lessons learned from websites such as Findlaw.com is the identification of at-will employment. Most employees do not understand their work contract and thus fail to understand that they are at-will employees (Findlaw, 2017). The website identified that at-will employee is one who can be terminated from their job at any time without any notice or any cause. This is an important concept to learn, and the identification that most employees do not know they are at-will employees has identified a gap that should be addressed by human resource professionals. 

Another lesson learned about the legal issues in employment is that the at-will employee cannot claim to have been wrongfully terminated unless the employer broke labor laws or violated the rights of the employee. The website has identified that the only way for an employee to protect himself or herself from the at-will setup is by ensuring that they sign a contract that states they cannot be terminated without good cause (Shrm.org, 2017). It is important to analyze the state laws to determine what at-will laws area implemented in the area and where one can claim wrongful termination as some states have implement laws to ensure even at will employees are not fired without justifiable cause.

Nolo.com provides yet another interesting topic that I had not learned before that of implementing progressive discipline for the employees. In progressive discipline graduated range of repose to conduct problems or employee performance are outlined. A range of disciplinary measures is implemented and may range from severe to mild and depends on the frequency or the nature of the problem (Nolo.com, 2017). For instance, an informal coaching session can be implemented for employees who break minor work rules while for the employees who violates work practices termination or severe interventions such as suspensions may be implemented. The use of progressive discipline is important especially before the termination of employment as it helps to ensure that due consideration was provided to the employee. Documenting the progressive discipline process helps to counter claims of wrongful termination. 

Websites such as HG.org provides a wealth of information on legal issues affecting human resources and therefore login into such as website and keying in a search word can be effective at providing critical information on the topic. For instance, this website provides information on compensation from hearing loss to specific loss benefits in the different states. The fact that the website provides a state by state account of how to deal with compensation claims makes it an important resource for accessing legal information (Hg.org, 2017). It identifies that loss compensation may be partial and can only be paid when it has been proven that the work process or the environment of the work was responsible for the loss. The site identifies issues that one can claim for compensation such as hearing loss due to the noisy work environment. The website details to the extent that it provides legal information per country on human resource related issues. An issue not known before is the Employee Retirement Income Security Act (ERISA) which regulates and establishes oversight for the profit sharing plans and private industry pension plans (Hg.org, 2017). ERISA, therefore, defines the requirements employers must meet to ensure compliance when it comes to handling the pension plans of the employees. The Hg.org website identifies a third concept that I had not learned about that of understanding the laws that govern outsourcing that seek to define if the individual working is termed as a contractor or an employee and the rights of each.
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