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In the 21st century, we spend more time at work than with our families. We consume ourselves with work and forget to take care of ourselves and our loved one. It is very important that we commit to our happiness and being healthy.  Employers bear 65 % of their employees' health and happiness because they are valuable, basic principles and freedom. The employers make sure employees feel valued. Not just as professional, but as people. For an employee to be motivated and feel fulfilled in their work, they need good salaries and working conditions. If you want your team members to surprise you with their skills and abilities, give them the freedom to organize their work and schedule. The chief happiness officer is the person responsible for happiness levels within the team and the company. With this, the paper looks int the responsibilities that employers have in managing employees' health and happiness in their professional environments. 

    
 According to newly discovered data from the Bureau of Labor Statistics on full-time work hours, US citizens work 34.4 hours per week on average. More specifically, Americans aged between 16 and 19 worked 24.1 hours a week, while those aged 20-24 and 25-54 worked 34.8 and 40.5 hours, respectively. Those over 55, however, worked 38 hours per week. It has also been determined that men work more than women weekly (41 hours compared to 36.4 hours), and there are about 84 waking hours in a week. So about 50% of their week at work.

     
According to a 2018 survey encompassing full-time employees, 89% of workers work on weekdays, and 31% on weekend days, resulting in about 2,080 annual working hours on average. The figures vary depending on age. Those aged 20-24 and 25-54 (who make up the largest percentage of the workforce) are reported to work 34.8 and 40.5 hours, respectively. Since people spend so much time at work, employers must work to create a positive work environment and spend most of their time at work.

  
The key to staying dedicated, but not exhausted, is probably opting for a schedule that suits your preferences and maintains your optimal energy levels, whether it’s the normal 9-5 working hours, night shift work, or some remote job. We’re positive that our work hours statistics and facts will bring you closer to the best solution. The bosses and employers should create a positive work environment, which they can do through offering flexible schedules. 

     
The interaction of employees with their immediate director and coworkers plays a role in employee morale. Effective, harmonious interpersonal relationships bolster employee morale and make employees feel that going to work is a worthwhile endeavor in addition to collecting a paycheck. Employees want to feel as if they are valued equally with other employees and held in serious regard by the team leaders. This means that employers should treat employees with respect.

  
The question I asked myself what mood are you leaving work today? While having a job is essential to leading a normal life, our work hours statistics demonstrate that for some, it’s difficult to keep from infiltrating your personal life and hinder you from engaging in once enjoyable activities. Being dedicated to your profession is fulfilling, but so is having a social life, personal relationships, physical activity, and sleep. They are the factors that fuel any professional dedication. 


In conclusion, the workplace works as a mutual platform that facilitates benefits from different parties involved in operational developments. The employers' role is to ensure that other employees can become more focused on influencing their positive developments. Satisfied employees can become an asset to the competitive operational basis of an organization at any given time. When employees are happy and healthy, they may be able to dispense their roles and responsibilities well. With this, it becomes easier for them to remain dedicated to provide the best services to ensure that an organization achieves its objectives, mission, and objective.
